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Workforce Investment Fund Campus Reporting Template

Reporting Period: August 2025 – August 2026
Institution Name: Northern Kentucky University
Contact Person: Gannon Tagher
Contact Email: tagherc1@nku.edu
Contact Phone Number: 859-572-5510

I.  Program Data Report
Executive Summary 
1. Introduction
Northern Kentucky University is in a vibrant region with abundant opportunities for our students upon graduation.  The healthcare programs at NKU are thriving with the students that we have, as noted by our graduation rates and licensure pass rates.

2. Healthcare Training Scholarships
BSN – St. Elizabeth Healthcare - $1,000,000
BS Radiologic Science – St. Elizabeth Healthcare - $700,000
BS Respiratory Therapy – St. Elizabeth Healthcare - $300,000
BS Radiologic Science – OrthoCincy (NKY Office) - $10,000 
MSW – CHNK Behavioral Health - $100,000
MSW- Holly Hill - $25,000


3. Current Tuition
See Appendix A

4. Student Capacity
BSN – capacity for one calendar year is 165 per Kentucky Board of Nursing approval.  Capacity is limited mainly by lack of qualified full-time faculty and clinical instructors.  Additionally, salary is an issue as we cannot pay as much as a position outside of education.

RN-BSN – there is no capacity limit.  

MSN – the MSN enrollment is capped at 175 total every seven weeks between all concentrations.  The limiting factors are finding qualified online adjunct instructors and qualified preceptors.

DNP – Post Master’s – There is no enrollment limitation

DNP – Nurse Anesthesia – 24 per cohort 

Radiation Therapy – 10 students per cohort - currently, capacity is limited due to lack of clinical spots

Radiologic Science – 26 per cohort - capacity is limited due to lack of faculty

Respiratory Care – 20 per cohort - capacity is limited due to lack of clinical spots, we currently use all placements available to us.

Occupational Therapy (Doctoral Degree) – 20 per cohort

Cardiovascular Perfusion (Master’s Degree) – 12 per cohort

BSW - no capacity limit

MSW – no capacity limit

5. Application Statistics

See Appendix A
	
6. Admission Statistics
See Appendix A

Note:  The RN-BSN, MSN, and DNP Post-Master’s programs admit new students every seven weeks


7. Enrollment Duration 

See Appendix B for Average Time to Degree

Enrollment in the undergraduate programs may be extended do to either failures in either pre-requisite or major courses, which necessitates repeating those courses.

In the graduate programs students may step out for a session due to work commitments or life circumstances.

Minimum number of years required:

BSW = = 4 years (unless the students come in with college credits)
MSW traditional = 2 years
MSW advanced standing = 1 year

BSN = 4 years (unless the students come in with college credits)
RN-BSN = 10 months if all gen ed courses completed
MSN = 2years or less depending on FT or PT status
Nurse Anesthesia = 3 years for BSN to DNP; 2 years (part time) for MS to DNP 
Post-Master’s DNP = 20 months
BS Respiratory Care = 4 years (unless the students come in with college credits)
BS Radiologic Science = 4 years (unless the students come in with college credits)
BS Radiation Therapy = 4 years (unless the students come in with college credits)

Occupational Therapy Doctorate = 4 years

Cardiovascular Perfusion Master’s = 2 years


8. Student Loans 

See Appendix C.  This data was pulled by our financial aid office

9. Passage Rates on Healthcare Credential Examination 

See Appendix A

10. Employment Rate of Graduates 

See Appendix A

11. Financial Barrier Reduction Actions

NKU has instituted a “3 states one rate” tuition for Kentucky, Indiana, and Ohio students.  The HWIF funds are very popular with our students as well.  Additionally, we are working to develop more paid internships and co-ops with our community partners.

12. Conclusion

NKU is admitting qualified students.  However, due to limited space, faculty, and clinical sites, some programs have waiting lists.  These programs would be able to admit more students should the resources be available.  Additionally, many of our students struggle financially and would benefit from additional aid.

We are graduating well prepared students as evidence by licensure pass rates, and helping to meet the workforce needs in the region.

13. Appendix

Appendix A:  NKU Healthcare Program Data 25-26
Appendix B:  NKU Healthcare Grad Rates and Years to Degree
Appendix C:  NKU Student Loan Data
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